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TEAMS EMPLOYEE SERVICE CENTER

Simply log into TEAMS and access the
Employee Service Center entry point.

Select My Benefits Information and then My
Benetits.

Select Benefits Package 2018-2019 and click
View.

Your benefit elections, monthly premiums,
covered dependents and beneficiaries will be
displayed.

403(b) and 457(b) retirement plan information
is not available in TEAMS.

While you are in the Employee Service Center, check your paystub for any
corrections. Contact Employee Benefits by October 1°* for assistance.
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Y “Breast
Septembe r Could you have high cholesterol and not know it? * Cancer ,

When too much cholesterol is present, plaque — a thick, waxy, fat-like substance

that hardens — may form in your arteries. Unmanaged, this plaque buildup can

is N ati ona I break away and cause blood clots, putting you at risk of heart attacks, strokes, and ES
other forms of heart disease — the Jcadi:'ig causes of death for men and women in the AW ARE“
United States.
Cholesterol| Urisisae , MONTH *‘

Cholesterol is found in certain foods, such as dairy products, eggs, and mears. Your
body needs some to function properly, burt enly a limited amount. When there’s too

E d u Cat ION  much cholesterol, serious health problems may develop.

Month The good, the bad, and the ugly T

Understanding the relationship between cholesterol and your
health could be expressed by co-opting the title of a classic
Clint Eastwood western. https://ww5.komen.org/

The good: High-density lipoproteins (HDL) cholesterol is sscasanas https://breastcancernow.org/
good and helps your body get rid of undesirable low-density lipoproteins (LDL).

The bad: Low-density lipoproteins (LDL) cholesterol is bad and can cause plaque

buildup, narrowing walls of arteries.

RESOURCES

https://www.nationalbreastcancer.org/

The ugly: The more LDL cholesterol in your bloodstream, the greater the risk of

ugly cardiovascular outcomes. »"
NOVEMB
M.D., FA.C.C. "

Manage your cholesterol

Cardiology ™, I ' - . ) [ S
' It's possible to limit bad cholesterol and plaque build-up by making
Katy Clinic | Tanglewood Clinic ", lifestyle modifications which include: q
Dr. Wagie is a board-cersified physician,

* Exercising regularly. Commit to moderate-intensity physical exercise

Fellow af the American College of Cardiology, . for 30 minutes most days of the week. :
and member of the American Hears Asiociazion. - b B
ey ; : : : .+ Eating healthier. Eat more fiber, such as found in fresh fruits and

His clinical inceveses include srearing all forms

of heare disease — incliding ras;ua;f;'ng © vegetables; whole grains; and nuts. Shake the salt habit to reduce your
hypersension and cholesterol levels — - sodium intake.
and peripheral vascular disease (FVD). = = Not using tobacco products.

* Reducing excess weight. Ask your doctor about an acceptable weight.

* Having regular medical checkups and staying informed about your health.
Dr. Wagle welcomes new patients. RESOU RCES

http://www.diabetes.org

https://www.cdc.gov/diabetes/ndep/index.html

24-Hour Appointment Scheduling: 713-442-0427 » kelsey-seybold.com

MWebinar Wednesday™

Kelsey-Seybold offers monthly health and lifestyle webinars with doctors and specialists to improve your health knowledge!

October 3, 2018

"Breast Cancer: What You Need to Know"

Noon to 12:30 p.m.

Dr. Jamise Crooms, Internal Medicine Specialist, Tanglewood Clinic
Register at https://info.kelsey-seybold.com/webinar-registration-oct-2018

November 7, 2018

"Managing Type |l Diabetes: What You Need to Know"

Noon to 12:30 p.m.

Dr. Jessica Stull, Internal Medicine Specialist, Tanglewood Clinic

Register at https://info.kelsey-seybold.com/webinar-registration-nov-2018
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CONFIRMED VENDORS
OCTOBER 8, 2018 - WELLNESS FAIR AAdore | Prmecs

HAPPENING DURING STAFF DEVELOPMENT DAY! NRL Mortgage Horace Mann
North Shore Middle School 11:00 AM Kelsey-Seybold Bayshore Medical

North Shore Senior High School 10:30 AM Houston Methodist National Life Group
MORE TO COME!

MANY, MANY MORE EVENTS TO COME...
o Biometric Screenings
o “Maintain Don’t Gain” Weight Challenge
Have a suggestion . .y ,
for a opic or an o Physician’s Lecture - Men’s Health

event? Let us o Physician’s Lecture - Heart Health
know about it!

o Mobile Mammograms
o Wellness Seminar - Surviving The Holidays

o Wellness Seminar - Brain Bootcamp

o Wellness Seminar - How To Eat Healthy In The Fast Food Lane
o Wellness Seminar - Women’s Health Issues

o Retirement Services Seminar
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Universal Availability Notice

First Financial Group of America _

Did You Know That Regardless of Your Position and Hours Worked,

That You Are Eligible to Contribute to a Retirement Plan?

In compliance with the requirements of IRC §403(b)(12{A)ii) this Notice will advise you of the voluntary
403(b) Program established and maintained for the benefit of all employess.

Take Advantage Now

You have the opportunity to save for retirement by participating in your employer's 403(kb) plan. We
recommend that all employees review the following 403(b) information. If there are any questions, you
may contact First Financial Administrators at 1-800-523-8422.

Eligibility - All employees who are employed by the Employer, including full and part-time employees.

How Can | Participate?

You can participate in the Plan with pre-tax or after-tax Roth contributions{ifyour employer's plan allows)
by completing and submitting a Salary Reduction Agreement(SRA) form to First Financial Administrators
either by fax to 1-866-265-4594 or by mail at PO Bax 670329, Houston, TX 77267-0329 after your
agent has established an account for you with an approved 403(b) provider.

How Much Can | Contribute Annually?
You may contribute up to $18, 500 in 2018; this amount is subject to change annually. Fyou are at least
S50vyears old, you may also be able to make additional catch-up contributions of $6000. For appropriate

limits for your particular circumstances, please contact First Financial Administrators’ Retirement
services Department at 1-800-523-8422.

What If | Already Hawve an Account?

If you are already contributing to the Plan, and you want to change your contribution amount or service
provider, simply complete a new SRA. Ifyou are changing service providers, please make sureyour
agent has established a new account with the new provider. See directions above for SRA submission

options.

Rollovers: (If your plan allows) You may also rollover funds from another employer’s plan ifyou receive
an eligible rollover distribution.

Plan Investment Options - Your contributions to the 403(b) Plan must be made to an investment
provider approved by your Employer. Before enrolling in the plan, you must first establish an account
with one of the Providers listed. Cnce you have executed an investment contract and established an
account, you can begin making contributions.

How Can | Get More Information?

You can receive assistance with these provisions by contacting the plan’s Third Party Administrator, First
Financial Administrator, Inc. Additional information about the provisions and options in your plan are
available by contacting First Financial Administrators at (800) 523-8422 or from the plan’'s web site,

www.figa.com.
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Universal Availability Notice

First Financial Group of America _

The following are some guidelines to assist you with your decisions. Note that amy changes you make
now will continue, unless 3 new SEA is submitted. S0 please review RS changes to the contribution
limits for 2019 and re-adjust your contribution accordingly.

403(b) Retirement Plan

The tax structure of a 403(b) is similar to 401k, Asyou make contributions through your salary, on a pre-
ta basis, they attract interest. It is when you start receiving monthly payments fromthe plan on maturity
that you are required to pay taxes, just like any other ordinary income. This is why 403(b] is also known as
Tax Sheltered Annuity (TSA). This plan is popular among noreprofit organizations, and employers opt for
it, as it is exempt from Employer Retirement Income Security Act which allows the employer to offer this
plantoall employees.

457(b) Retirernent Plan

A 457(b) is a retirement benefit plan that is open for mostly govemment sector employees. The employer
rray offer this plan which is also similar to a 401k, The contributions made by an employee are exempt
from tax until the employee receives a benefit from the plan, this is also known as a tax deferred plan. But
unlike 401k or 403 b, there is no penalty for withdrawal before the age of 5% V4 (subject to a qualifying
event under 457(b) provisions). However, the amount withdmwn is subject to ordinary taxation. This plan
allows employees to save a part of their income without paying tax on contributions, or the earnings that
accrue in the form of interest, until funds are distributed from the plan based on a qualifying event.

Difference between 403(b) and 457 (k)
Both are tax defered plans.

In457(b), there is no minimum retirement age which means there is not o 10% penalty upon withdrawal
of money based on a qualifying event. An early withdrawal penalyy does apply to both 403(b) and 401k

pfans.

What is notable is that if an employer offers both 457(b) and 402{bJ, an employee can choose to
contribute to both from his safary.

While under 403(b), an employee can withdraw money for hardship circumstances such as buying a
home or for the education of himself or a qualified dependent. Such withdrowals are not alfowed under

the unforeseen emergency provisions ofa 45/(b) plan.

Questions? Contact Frst Financial at

(800) 523-8422 or visit us at www.flga.com. First
Financial

— Administrators,

=M inc. _

First in Service and Expertise

Rev. (RTS8 2

Holli Sherrard  (832) 386-1507 hsherrard@galenaparkisd.com

Qg Www.galenaparkisd.com/Domain/122  \  Stephanie Soto (832) 386-1245 ssoto@galenaparkisd.com

Jenny Bernabe (832) 386-1276 jbernabe@galenaparkisd.com




